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Meeting of the Overview/Scrutiny - Economy Committee

Thursday 8 October 2009 - 6.30pm

East Devon Business Centre, Heathpark Way, Honiton

Members of the public are welcome to attend this meeting.

A period of 15 minutes has been provided to allow members of the public to raise

questions.

In addition, after a report has been introduced by the relevant Portfolio Holder and/or
officer, the Chairman of the Committee will ask if any member of the public would like
to speak in respect of the matter and/or ask questions.

All individual contributions will be limited to a period of 3 minutes — where there is an
interest group of objectors or supporters, a spokesperson should be appointed to
speak on behalf of group.

The public is advised that the Chairman has the right and discretion to control
questions to avoid disruption, repetition and to make best use of the meeting time.

AGENDA

Public question time - standard agenda item (15 minutes)
Members of the public are invited to put questions to the Committee through the
Chairman.
» Each individual questioner exercising the right to speak during this public
question time is restricted to speaking for a total of 3 minutes.
= Counciliors also have the opportunity to ask questions of the Leader
and/or Portfolio Holders during this time siot whilst giving priority at this
part of the agenda to members of the pubiic.
» The Chairman has the right and discretion to control question time to
avoid disruption, repetition, and to make best use of the meeting time.

To confirm the minutes of the meeting of the Overview/Scrutiny — Economy 3-8
Committee held on 3 September 2009.

To receive any apologies for absence.



4. To consider any items, which, in the opinion of the Chairman, should be dealt
with as matters of urgency because of special circumstances.

(Note: such circumstances need to be clearly identified in the minutes;
Councillors please notify the Chief Executive in advance of the meeting if you
wish to raise a matter under this item. The Chief Executive will then consult with
the Chairman).

5. To agree any items to be dealt with after the public (including the press) have
been excluded. There are no items that the officers recommend should be dealt
with in this way.

6. Flybe Learning & Skills Academy

To receive an update on progress with the Flybe Learning & Skills Academy
from Simon Witts, Director of Safety, Quality and Training, Flybe.

7. Devon Employment Space Strategy

To receive an update on progress from Nigel Harrison, Economic Development
Manager.

8. East Devon Business Centre

To discuss its role within the Councils Economic Development Service with Nigel
Harrison, Economic Development Manager and Tammy Down, Business Centre
Facilities Manager

Members remember!

O You must declare any personal or prejudicial interests in an item whenever it becomes apparent
that you have an interest in the business being considered.

0 Make sure you say the reason for your interest as this has to be included in the minutes.

o If your interest is prejudicial you must leave the room unless you have obtained a dispensation
from the Council's Standards Committee or where Para 12(2) of the Code can be applied. Para
12(2) allows a Member with a prejudicial interest to stay for the purpose of making
representations, answering questions or giving evidence relating to the business but only at
meetings where the public are also allowed to make representations. If you do remain, you must
not exercise decision-making functions or seek to improperly influence the decision; you must
leave the meeting room once you have made your representation.

O You also need to declare when you are subject to the party whip before the matter is discussed.
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Meeting of the Overview/Scrutiny - Economy Committee
Thursday 8 October 2009 - 6.30pm
East Devon Business Centre, Heathpark Way, Honiton

Members of the public are welcome to attend this meeting.

= A period of 15 minutes has been provided to allow members of the public to raise
questions.

* In addition, after a report has been introduced by the relevant Portfolio Holder and/or
officer, the Chairman of the Committee will ask if any member of the public would like
to speak in respect of the matter and/or ask questions.

= All individual contributions will be limited to a period of 3 minutes — where there is an
interest group of objectors or supporters, a spokesperson should be appointed to
speak on behalf of group.

= The public is advised that the Chairman has the right and discretion to control
questions to avoid disruption, repetition and to make best use of the meeting time.

AGENDA

1 Public question time — standard agenda item (15 minutes)
Members of the public are invited to put questions to the Committee through the
Chairman.

» Each individual questioner exercising the right to speak during this public
question time is restricted to speaking for a total of 3 minutes.

» Councillors also have the opportunity to ask questions of the Leader
and/or Portfolio Holders during this time slot whilst giving priority at this
part of the agenda to members of the public.

= The Chairman has the right and discretion to control question time to
avoid disruption, repetition, and to make best use of the meeting time.

2. To confirm the minutes of the meeting of the Overview/Scrutiny ~ Economy 3-8
Commiftee held on 3 September 2009.

3. To receive any apologies for absence.



4, To consider any items, which, in the opinion of the Chairman, should be dealt
with as matters of urgency because of special circumstances.

(Note: such circumstances need to be clearly identified in the minutes;
Councillors please notify the Chief Executive in advance of the meeting if you
wish to raise a matter under this item. The Chief Executive will then consult with
the Chairman).

5. To agree any items to be dealt with after the public (including the press) have
been excluded. There are no items that the officers recommend should be dealt
with in this way.

6. Flybe Learning & Skills Academy Verbal
report
To receive an update on progress with the Flybe Learning & Skills Academy
from Simon Witts, Director of Safety, Quality and Training, Flybe.

7. Devon Employment Space Strategy 9-39
To receive an update on progress from Nigel Harrison, Economic Development
Manager.

B. East Devon Business Centre Verbal

report
To discuss its role within the Councils Economic Development Service with Nigel
Harrison, Economic Development Manager and Tammy Down, Business Centre
Facilities Manager

Members remember!

o You must declare any personal or prejudicial interests in an item whenever it becomes apparent
that you have an interest in the business being considered.

0 Make sure you say the reason for your interest as this has to be included in the minutes.

o If your interest is prejudicial you must leave the room unless you have obtained a dispensation
from the Council's Standards Committee or where Para 12(2) of the Code can be applied. Para
12(2) allows a Member with a prejudicial interest to stay for the purpose of making
representations, answering questions or giving evidence relating to the business but only at
meetings where the public are also allowed to make representations. |f you do remain, you must
not exercise decision-making functions or seek to improperly influence the decision; you must
leave the meeting room once you have made your representation.

o You also need to declare when you are subject to the party whip before the matter is discussed.



EAST DEVON DISTRICT COUNCIL

Minutes of a Meeting of the
Economy Overview and Scrutiny Committee held
at Knowle, Sidmouth on 3 September 2009

Present: Councillors:

lain Chubb (Chairman)
Trevor Cope (Vice Chairman)

Malcolm Florey
Ben Ingham
John Jeffery
Stuart Luxton
Bob Peachey
Tim Wood

Officers:

Mark Williams — Chief Executive

Nigel Harrison — Economic Development Manager
John Maidment — Planning Policy Manager

Diana Vemon — Democratic Services Manager

Also Present Councillors:
Ray Bloxham
Paul Diviani
Jill Elson
Peter Halse
Andrew Moulding
Philip Skinner

Petra Davis - West Devon Business Information Point
Stewart Home - West Devon Business Information Point

Apologies: Councillors:
Graham Godbeer
Steve Wragg
Apologies from Councillors:
non-Committee  Steve Hall
Pauline Stott
Members

The meeting started at 6.30pm and ended at 9.30pm.

Public question time
There were no questions from the public raised at this point of the meeting.

The Chairman invited Philip Skinner, Rural Member Champion to brief Members on the
Rural Devon Profile 2009 produced by the Devon Rural Network, which he had circulated
prior to the meeting. Councilior Skinner said that it was a worthwhile and well-presented
document which Members may wish to discuss at a future meeting.

Minutes
The minutes of the meeting of the Overview/Scrutiny — Economy Committee held on 11
June 2009 were confirmed and signed as a true record.
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Economy Overview and Scrutiny Committee 3 September 2009

Business Tenants’ Survey

The Economic Development Manager outlined the background to the survey of the
Council's 40 small business units undertaken by West Devon Business Information Point
(BIP) on behalf of EDDC. The purpose was to gather quantitative and qualitative data from
East Devon Business tenants in respect of:

» How businesses were trading during the current economic climate
» The service received from their landlord (EDDC)
» What would benefit their business in terms of support

In addition to collecting valuable data, the exercise showed tenants that the Council was
proactively seeking ways of providing a better, targeted service. Using an independent
surveyor to undertake the work had produced candid feedback. It also gave BIP the
opportunity to advise the tenants about other services and support that was freely available
fo them.

Petra Davis of West Devon BIP briefed Members on the way in which the survey had been
carried out, the level of response, details of the businesses, including length of time they
had been trading, number of employees and business type.

Businesses had been asked about what they were trying to achieve, what the barriers were
to this achievement and what help they needed to survive the next 12 months.

The survey included questions specific to the recession, such as: ‘had the business already
experienced a reduction in turnover?’ What measures had been put in place to protect their
business, and alternatively, what action had been taken to meet growth.

Businesses were questioned about their marketing strategy/investment, competitor activity
and funding opportunities.

Based on the collated feedback, BIP was able to prepare an overview of the current trading
picture in East Devon. Businesses had been affected by a reduction in consumer numbers
and confidence. However, although the majority of businesses who responded reported a
decrease in tumover on the previous year, most were sole traders or partners and had been
able to adapt quickly to market changes. Feedback indicated that other barriers to growth
included the lack of appropriate ‘next step’ business units to allow their businesses to
expand and the limited number of workshops generally available in the district. Other local
barriers were noted including inadequate security at some workshops.

Feedback indicated that EDDC generally had a good reputation as landlord although there
was comment that EDDC should give preference to businesses with potential to provide
employment in the area and/or those which would attract footfall to the site for the benefit of
all the businesses located there.

Generally, businesses did not seek business advice despite the recession for a number of
reasons including that many factors were beyond the control of the business.

BIP identified a number of key issues for discussion, namely:

> EDDC to review the practice of units being used for storage purposes as this limited
the number of units available for other tenants,

> The average length of tenure meant that opportunities were not created for new
business start up. Was this due to the lack of alternative workspace in the district or
that rents were too attractively low to encourage the tenant to move? How could the
Council encourage movement out of the start up units?

» Where a business was seeking to quit their premises due to difficult trading, EDDC
should consider a relaxation on 3 months’ notice.

» Consideration be given to providing publicly funded business support.



Economy Overview and Scrutiny Committee 3 September 2009
Business Tenants’ Survey (cont)..

Members discussed the issue raised in respect of the lack of availability of start up and ‘next
step’ business units. Although the Council’s original intention in providing the business units
was to help businesses to start up, generally tenants were not moving on to larger premises
for a number of reasons including that the units’ size, location and cost suited their purposes
and EDDC was a fair landlord. In addition, although a number of businesses wished to
expand, the only other units available in the area where too large and therefore prohibitively
expensive.

The Portfolioc Holder — Economy felt that the detail in the report was useful and from this he
was able to highlight 3 key issues, namely:

» The workshops had been provided by the Council to help generate new business
and employment with the intention of the businesses becoming estabilished and
moving on to larger premises. However this was not happening for the reasons
already referred to above,

> Some units were being used for storage purposes and this needed to be
investigated,

> The Council needed to support businesses in a holistic way, looking at what skills
were needed by local businesses and how business activity could be sustained.

Members recognised the benefits of the business units to the tenants and in seeking to
provide additional opportunities for new businesses needed to ensure that the existing
businesses were not disadvantaged. The Committee recognised that a vital step was to
identify new land for economic development using the survey as part of the evidence base
to establish need. The district needed more small start up basic business units as well as
larger ‘next step’ units to allow established small businesses to expand. It was suggested
that the Council could introduce incremental rents over a period to help new businesses to
establish themselves and encourage them to move into larger premises. The planning
system needed to be supportive of the need to provide business units although Members'
recognised the constraints of policy and planning frameworks.

It was suggested that that the Council should explore private opportunities for providing
business units.

Members were reminded of the value of advice and support provided in the past through
EDSIG and the Heart of Devon Enterprise Agency. These organisations used business
volunteers to give fee advice to businesses. It was suggested that the East Devon Business
Forum could be asked to seek ways to address this gap in provision.

The Business Member Champion confirmed that the Council was committed to achieving a
thriving economy within the district. This was dependent on the viability of small businesses
as the maijority of business stock in East Devon comprised micro businesses (under 5
employees). He advised that the Council should develop a clear strategic plan, including all
relevant elements, such as planning, to drive the economy forward.

The Economic Development Manager advised that he would thank the tenants for taking
part in the survey and would share the results with them. He confirmed that the rents
charged reflected the market place, as far as this could be ascertained, as a means of
achieving the best use of Council assets. The findings would be reported to the Asset
Management Forum and would be used as part of the service planning process.

RECOMMENDED (1) that the Economic Development Manager and the Estates and
Legal Teams look at the business unit tenancy agreements and
seek ways to proactively manage the units so that they are used
to achieve maximum benefit for local businesses,



Economy Overview and Scrutiny Commitiee 3 September 2009
Business Tenants’ Survey (cont)..

(2) that the Economic Development Manager prepare a report for
consideration by the Committee at its next meeting* proposing
ways of addressing the inadequate provision of small and
medium sized business units in East Devon with the report
including the need for the Local Development Framework to
identify this gap in provision which would enable the Council to
work proactively, for example though partnership working.

*The Committee will be up-dated at the next meeting on progress in respect of the Devon
Employment Space Stralegy. This together with the above discussion and recommendation
could serve as the basis for a full report to the following meeting, bringing the various
strands together. Members may wish to consider timetabling in a special meeting of their
Committee to discuss this report in detail.

Rural enterprise Development - Review of the Councils business support
programme July 2007 - March 2009

Members noted the review of the Council's business support programme, which was
presented to the Committee by Stewart Horne from West Devon Business Information Paint.
Mr Horne recognised that independent and impartial advice was not always easy to obtain
but was now available through Business Link (which largely accessed needs and acted as a
‘'signposting’ service), Business Information Point, and Rural Enterprise Development.

Due to the Heart of Devon Enterprise Agency ceasing trading, the Rural Enterprise
Development initiative was being delivered by BIP via workshops and business support.
Members noted the various workshops that had been delivered in East Devon, how these
had been marketed and the outcomes. East Devon District Council had provided £82,000
towards the Rural Enterprise Development initiative and this drew a further £31,000 in
Devon Renaissance funds to support East Devon businesses.

Learning opportunities were also available through ‘Train to Gain’ but small businesses
generally preferred short training programmes or sessions to fill a skills' gap rather than
commitment to gaining National Vocational Qualifications. The value of business networking
was also acknowledged.

Members noted additional support activity from BIP and planned future activity subject to
funding. Mr Home had submitted 2 funding bids, one fo Making it Local and another to the
Economic Challenge Fund. The Economic Development Manager advised that there was
£40,000 in the Council's current budget to fund this initiative; the 2010/11 budget had yet to
be agreed.

The Portfolio Holder — Economy emphasised the need for the Council to achieve value for
money.

The Business Champion noted that limited support in the area was given to micro
businesses (less than 5 employees). He stressed the importance of supporting these smali
businesses and meeting their individual training needs. In addition to helping with funding,
he emphasised the importance of the Council acting as a training advocate, supporting
training initiatives. He believed that the profile of training should be raised. He said that ‘bite
sized' learning units best suited small enterprises. He suggested that the Council should
establish a database of training providers in the district. This would enable the Council to
signpost businesses to available training opportunities.
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Economy Overview and Scrutiny Committee 3 September 2009
Rural enterprise Development - Review of the Council’s business support
programme July 2007 - March 2009 (cont)..

RECOMMENDED (1) thata database of training providers available in East Devon be
established for the benefit of local business people,

(2) that the Council continue to support the Rural Enterprise
Development initiative and include £40,000 in the 2010/11
budget,

(3) that the Council use e mail-shots to advise local businesses of
training opportunities available and encourage them to take
advantage of this provision.

(Councillor Paui Diviani, who was an observer at the meeting, declared a personal interest
in this item as Chairman of ‘Making it Local'.

Consultation paper on a new Planning Policy Statement 4: Planning for
prosperous economies

Members considered the report of the Planning Policy Manager, which advised them of the
publication of a Government Consultation Paper on a New Planning Policy Statement (PPS)
4: Planning for Prosperous Economies. The Development Management Committee had
already discussed the paper and had fed its comments into the consultation process.
Members of the Overview/Scrutiny Committee was asked to note the contents of the Policy
Statement as it showed the importance that the Government placed on economic
development.

The new guidance consolidated all National Planning Policy Statements (PPSs) on
economic development, in urban and rural areas and town centres, into a single PPS.

Members welcomed the Ministerial Statement accompanying the publication of the
Consuitation Paper as it highlighted the need for the planning system to support the
economic aspirations of both urban and rural communities and for proportionate and flexible
policies to support the start up and growth of businesses. It also emphasised the importance
of safeguarding town centres, which were seen as the ‘bedrock of our economic future’.
The Statement recognised that economic sustainability was a prerequisite for social and
environmental sustainability.

Particular reference was made to the following:

Paragraph 1.2 - ‘Positively and proactively encourage sustainable economic growth in
urban and rural areas’... based on a clear and proactive locally specified economic vision
and strategy,

Paragraph |.7 -~ Economic development in open countryside to be strictly controlled. The
need to protect the countryside was recognised but the need for economic development in
rural areas was aiso an acknowledged need.

Paragraph 1.19 — ‘Support small scale economic development where it provides the most
sustainable option in villages, or other locations, that are remote from local service centres,
recognising that a site may be an acceptable location or development even though it may
not be readily accessible by public transport’.

Paragraph 1.30 - the Govemment was supportive of the replacement of suitably located,
existing buildings of permanent design and construction in the countryside for economic
development purposes’.



Economy Overview and Scrutiny Committee 3 September 2009
*8 Consultation paper on a new Planning Policy Statement 4: Planning for
prosperous economies (cont)..

The Planning Policy Manager advised that the final version was anticipated by the end of
the year.

The Chairman of Development Management welcomed the new PPS but reminded the
Committee that it was sfill only in draft and that the Council had to continue to work within
the existing policy framework in the meantime. Emerging documents were useful but had
little weight and currently only reflected Government thinking.

The Rural Member Champion suggested that the Council should make more use of
‘departure policy’ so that economic development could be progressed.

The Portfolio Holder, Communities felt that town centres should be more tightly defined.
Over the last few decades town functions had sprawled into the surrounding area often due
to the high business rates for town centre premises. However, it would be of benefit to the
on-going viability of town centres to clearly define their core and defend this against change
of use. Members were reminded of the problems of managing the different needs of the
evening/night and day town economies.

The Chairman of Development Management reminded the Committee that PPS7, in respect
of nural buildings in the countryside, was a 2001 policy; if a building was not fit for purpose
its use could be changed or the building replaced. He added that economic development
applications needed to be identified for particular consideration.

The Portfolio Holder, Economy advised that utilitarian barns had been erected but which
were now too small and in the wrong location but which were not fit for conversion. He
would welcome the opportunity for these to be pulled down and replaced with a building
which was fit for purpose. However this approach was often resisted by planners. He added
that affordable housing and economic development were Council priorities and therefore
could be taken into account as material (essential) considerations.

The new policy would help the Council to achieve its corporate priorities in respect of
economic development and would include flexibility to respond to local needs.

RESOLVED that the emerging Planning Policy Statement 4: Planning for Prosperous

Economies be welcomed and the feedback of the Development
Management Committee on the consultation be noted.
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Introduction

This document sets out the Employment Space Strategy for Devon for the period 2008 to 2026. The Strategy
aims to assess the existing and potential sites available for the development of employment space across
Devon, Plymouth and Torbay. It prioritises those locations where public sector intervention - in conjunction
with significant private sector input - will be required in the near future to deliver sustainable employment,
supporting strategic growth points and delivering productive knowledge-based employment to market towns
and rural areas across the county,

This prioritisation process is necessary to deliver maximum impact from available funds,/in‘a way that
supports existing communities and planned growth points by enabling smarter and more sustainable working
patterns. This will provide a greater range of higher value added employment across the historic couity and
takes account of and capitalises on the opportunities offered by the rapidly changing global economy.

The Strategy was commissioned by the Devon Economic Partnership through,its Infrastructure Task and
Finish Group in October 2007, with the aim of maintaining and inproving the _conom"ig performance of
Devon by ensuring that an adequate supply of appropriate sifes and premises is provided, with due regard to
sustainability, which will facilitate business development and growth} along wi?h‘the potential to
accommodate inward investment.

In the context of this strategy, employment workspace is defined as offices, industrial and warehousing
accommodation. The Strategy does not therefore include consjderation of retail, restaurant, hotel and other
employment accommodating uses. It does however recognis_é the value and role of the ‘non-B' sectors in
generating employment growth.

The Strategy is supported by a substantial é',\riden,ce base. This provided a comprehensive analysis of the
anticipated demand ar]ld supply,of emgfa'_ﬂnent space, which shows a strongly changing pattern of demand,
with the economic restructuring of fhe last decade and a mismatch between demand and the type and
location of supply: b

The Strategy outlinesthe changing European, national and regional policy context within which local
authorifies and other.players are working, their own policies and progress with planning frameworks, the
market conditions that-have prevailed (analysed by King Sturge), and the infrastructure constraints and
future plans underway (with contributions by Halcrow).

This strategy provides a Vision and Strategic Objectives plus a practical programme for the delivery of
agreed priority sites, including sites for intervention. This provides a framework for private and public sector
investment and for planning at the sub-regional level. If implemented effectively, it will help to achieve
Devon's economic growth targets and provide appropriate employment opportunities for the resident

population.

This strategy will be regularly reviewed, with all employment space options being investigated in the future to
support the changing needs of people and businesses in the county. The locations prioritised in this
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document are the minimum that is likely to be required to address immediate needs. Given long term
economic trends, it is envisaged that further sites (as listed in the appendices), may need to be brought
forward as required and as the market will allow.

Rural and market town workspace hubs couid be developed at a range of sites in the areas listed and
address a variety of employment requirements. The locations should be consistent with the ICT Strategy and
the ICT Hub criteria being developed by Devon County Council on behalf of the Devon Economic
Partnership.

Area of Study

The Strategy is based on the historic County of Devon which includes the administrative Coupnty comprising
the Districts of East Devon, West Devon, Mid Devon, North Devon, Torridge, South"Hams and feignbridge
and the City of Exeter plus the unitary authority areas of Torbay and Plymouth;The Strategy coversithis - the
County area at 1974 —referred to as “Devon” from here on. This is simply a pracficalily, since economic
activity does not respect local authority boundaries, but focuses aroundithe urban settlements and is shaped
by transport and communications infrastructure and natural geographic fe: tures

At the time of writing local authority boundaries are under re\f/few. Hoi.;'rever, by.taking an economic area
approach, the Strategy is neutral with regard to boundaries.” j

"

Figure 1 Devon Local Authorlty area map
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Vislon and Strategy

Introduction
The Vision for this strategy is:

“Devon is a competitive business location, providing a range of high quality,
sustainable employment sites and premises to support the growth of its economy”

The Devon Economic Partnership has recently published their economic strategy. In it their economic vision
is stated that:

“Devon will have a dynamic, competitive and sustainable economy that builds on its/strengths, promotes
opportunity for all and enhances the environmental qualities of England's greenest County”

Amongst their strategic priorities for Devon is “achieving sustained investment inibusifiess infrastructure and
communications”. Within the actions listed for this priority is the commiugent to implement a Devon
Employment Space Strategy.

Torbay and Plymouth Economic Partnerships (both membersiof the Devon Economic Parinership) also have
economic strategies. Plymouth’s is built around the vision far Plymouth:

“By 2020, Plymouth will be one of Europe’s finest, most ibra'nt waterfront cilies, where an outstanding
quality of life is enjoyed by everyone, where ajl can be “heaithy, wealthy, safe and wise”.

The “city of ideas” is a central concept within the economic strategy.
Torbay aims to:

“Develop a prosperous econdhiy %"d create increased employment in Torbay for a more sustainable future.”

The mayor’s vision document seeks, to p’f;l'f_ thjs into practice. The Torbay Development Agency has created a
number of strategic objecfives, the ‘gmsi relevant of which is to “Create and manage development projects to
regenerate key'areas:

All three areas'have in‘common a commitment to the Regional Economic Strategy whose Vision remains:

“South West England wifl have an economy where the aspirations and skills of our people combine with the
quality of our physical and cultural environment to provide a high quality of life and sustainable prosperity for
everyone’;plus “South West England will demonstrate that economic growth can be secured within
environmental limits to bring prosperity to the region.”

Taken together, it can be seen that all the local authorities in the area are committed to economic growth
scenarios and all that this entails in pursuing excellence, innovation and investment. But they are also
strongly committed to equitable solutions that militate against widening income gaps and pockets of wealth
versus pockets of deprivation. This includes maintaining a balance belween the needs of rural and urban
areas. They are also strongly committed to protection of the environment and recognise its role in
underpinning the Devon economy.
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Strategic Objectives & Recommendations
This strategy suggests a number of ways that taken together and pursued in partnership can achisve the
Vision. These also have the potential to be built into muiti-area agreements where practicable. These are:

Improve the evidence base

Improve spatial and business information to inform decision-makers and investors by providiﬁg data based
on both administrative boundaries and settlements for the purposes of Local DevelopmenﬁFrameworks
(LDFs) and on Travel-to Work or other economic zone bases, in a consistent manner, Housmg;market
information should be included in economic datasets so that investment drivers affecting chorces'%g
individuals and organisations can be befter understood. The Devon Employmé'rﬁ' Space"Strategy shd'(:rid be
regularly reviewed with clear linkages made to planning policy frameworks (e g. LDQ&/RSS) to ensure the
planning system is responsive to employment need, opportunity and reahty _ "

Future proof by bringing people and jobs into close contact E'u h:’

Oil, commadity and food prices will be just some of the factats hawn_r? a s:gnrf{_gant effect on economic activity
in the future — employment pattems are fikely fo change to %{I ctgu&ff}hanges in types of economic activity
away from heavy manufacturing towards more officg’ bgfsed.@xedaactrwties alfow more higher density mixed-
use development which has the potential to reduodg the need R)ﬁtrave o work, to bring apportunities within
the reach of the economically excluded and to Impravg commumty safely. Development of employment land
should also be concenirated fowards centres of populat:pg Bs.set out in the RSS.

Build high quality mixed use dg\galopments in SSCTs and market towns as a sustainable
model for living and working -

Whilst self-containment of com?gtfg:tfes ;?:sustamabfe it may be restrictive or impractical where personal
choice and specral:satron of occupat:o_Q_ o 5,ih the opposite direction. Nevertheless, the market town is
highly popular as a foc’b’s'for emd‘onment and services, providing as it does, the right scale for a cohesive
community :n“ il ‘::;h \Ek
Protect anduenhzi’nce enVnronmental assets by building on previously developed land
whereveér practlcable and by ensuring the more efficient use of land

Emplé‘fm ent usés are ofteri low density and there is little incentive to use the space more effectively. As with
housmg Iagd, employment uses should be moving towards more efficient use of land and other natural

resources;"
L)

Promote thé-development of environmentally sustainable workspace that has excellent
design quality and low environmental impacts both in the short and longer term.

These should derive from the Designing Excellence initiative, with the involvement of CABE. This could imply
greater use of the standard European eco-label and Energy Performance Cerlificates than a strict adherence
to BREEAM. Building regulations Part L and future changes will address the national need for zero carbon
rating in non-domestic buildings by 2019

Link employment centres with sustainable transport modes and ICT infrastructure
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Devon has three major urban areas and 28 market towns. Five of these are classified as “strategically
significant cities and towns” (SSCTs). These should be the basis for sustainable transport links and the focus
for strategic employment growth. Uses giving rise to heavy vehicle movements should not be accepted away
from the strategic road network and past uses of this nature redeveloped where possible, Movement of
people engaged in remote working should be taken into account in establishing hubs that could include
offices, meeting places, hotels and conference facilities with high speed ICT access. Where possible
developments should be associated with high quality sustainable transport services or corridors.

Allocate and develop workspace to meet the needs of Devon’s priority sectors

By developing a typology for the empioyment requirements of different sectors that are strongly represented
in the area, are expected to grow significantly, or have the potential to deliver high quality employment in the
future. Such a typology might include scale, preferred locations, broadband needs, proximity to facilities or
other sectors and would inform planning briefs and development appraisals as well as guiding investors and
decision-makers

Develop a sufficient supply of employment land appropriately epsuri n'g’iﬂé range of supply
tailored to relevant sectors in each area

This strategy supplies an integrated forecast of required employment land, which is also allocated to
administrative areas. Variations from the adopted forecast should be’agreed{with neighbouring authorities by
negotiation (embodied in a multi area agreement). The Strategy focuses.on priority sites needing public
sector facilitation but leaves scope for local authorities.fo,use thelr pianning and highway powers, as well as
economic development powers under the Sub-national Revie@_. and:sector-based typologies discussed
above, lo guide employment space investment and facilitate it.i.‘delivery.

Recommended specific actions for DEP include:

* Pursue implementation of the De\Lan ICT Strategy, ensuring fast connectivity throughout Devon. This
could include public WiF}access in all,cities, and key market towns.

» Lobby mobile phone proyiders-ta ir':\_ﬂ'ove ‘coverage.

» Lobby for key infrastructure investment especially in and around the SSCTs that enable the delivery of
sites currently constrained by,inadequate road access where the business case is compelling. Key
sites incluﬂenl\llé Junctidhs 29/30, the South Devon Link road, the east of Exeter improvements,
Plymouth Eastern Coifidorand Derriford/Tavistock corridor improvements, and M5 Junction 28.

» Continueilq advocate improvements to urban public transport systems, especially high quality bus and
rail links, park andride, and implementing city centre master plans that improve walking and cycling as
sustainable trapsport modes between home and work.

. Suppoi:t partners in their negotiations with the Environment Agency on the designation of flood
protection areas and the ability to unlock employment sites.

» Establish.a common database of employment sites across Devon, maintained by all Local Authorities
with secure access to update.

» Establish a consistent methodology for undertaking Employment Land Reviews (ELRs) across Devon,
advocating joint ELRs where economic activity areas overlap local authority boundaries e.g.
Teignbridge and Torbay, Plymouth, West Devon and South Hams, Exeter and Heart of Devon,
Torridge and North Devon.

* Regular monitoring and review of the suitability and deliverability of sites in this document will be
necessary, in light of changing economic and population trends and transportation costs and patterns.
If changes are necessary when reviews take place, alternative solutions should be suggested.
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QOutcomes

Potential direct outcornes from the Strategy by 2026 can be summarised as follows:

* Accommodation for an increase in employment to 2026 of 141,000 including 3,700 in construction jobs
e 444 Hectares of land for employment

¢ 1.5 million square metres of employment space

¢« £1.7 billion private sector investment in employment space

¢ £260 million potential public sector investment in priority sites

Indirect outcomes associated with the Strategy would include:

» Improve the number of higher value employment opportunities
* Reduce the rate of traffic growth, improve air quality and improve transport resilience and reliability
» Reduced CO; emissions from eco-labelled developments and BREEAM

e An increased sense of well being for residents and provide for the better alignment between people
and jobs.
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Findings

A more detailed summary of the research findings is included in Appendix I. This covers implications from
the following:

European and national policy
e Lisbon Treaty & Gothenberg agreements
¢ EU enlargement and CAP reform
s Local Government Review and Lyons
¢ Transport (Eddington)
* Planning (PPS4) and Community Infrastructure Levy (Barker)
o  Skills (Leitch)

Regional and sub-regional policy
+ Regional Economic Strategy (RES)
s Way Ahead Sustainable Communities Plan :
e Just Connect - Integrated Regional Strategy
» Regional Spatial Strategy (RSS)
» Regional Transport Strategy
e  Sub-regional economic J'evelopgnent strategies for Devon, Plymouth and Torbay

Property.market

The.current recession is having its effect on the property market. Mixed use schemes face viability issues.
There has been little new town centre office development despite strong demand, which has been satisfied
by more edge of town centre provision. Demand for offices has fallen away as a result of increased interest
rates and investment yields and a tightening of available loan funding.

The industrial market has seen a change from a reduction in demand for pure manufacturing to distribution
and servicing, although demand for modern factory space persists. However, whilst freehold purchase is a
preference for occupiers there has been a noticeable swing to leasehold acquisitions as a result of the
recession. Although hindering growth, rental levels are being maintained. There is a current shortage of
serviced sites with planning consent which is likely to persist for the next 2-3 years.
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Infrastructure

This is more fuily considered in the main evidence and analysis report. The Strategy identifies a number of
priority sites where road infrastructure plays an important part in site delivery e.g. J29/30 improvements for
the Exeter/East Devon growth area, Deep Lane junction for Sherford and Langage, the South Devon Link
Road, and improvements to J28 for Cullompton.

There have been some improvements in rail services, including the Exeter-Waterloo line and a new rail
station for Cranbrook (supported by the Regional Infrastructure Fund), with more planned.

Urban traffic congestion and heavy goods vehicies on rural B roads remain as concerns algecting employer's
and individual's choice of location. The role of ICT infrastructure is recognised, both inithe RSS and in sub-
regional strategies. Access to higher bandwidth for broadband and mobile telephone coverage and strength
remain as issues in the rural parts of Devon.

Predicting employment land and workspace demand

The prediction of employment space needs in the future is critical to this Strategy~Need depends on a
number of factors including future GVA growth. The RegionalnEf:oer)'nic Sfrategy adopts an overall 3.2%
growth rate pa for GVA for the region. This has, unfortunatéjyj been often taKen as a proxy for employment
growth.

The relationship between land and GVA is compie?. Land provides*accommodation for jobs and also
requires capital investment. Both are the major components of' GVA. increases in employee wages, and
higher skilied jobs wili also generate higher GVA. Also; higherproductivity from the same employment base
will increase GVA, often from assoc’iqat'ed capital investment. The Strategy is consistent with the aspiration of
3.2% average growth pa over the next 20 years.

A number of Employment Larid.Reviews ha-\'nglg‘;’én commissioned within Devon; however, various

methodologies and timescales were se%ﬁe assumptions and methodologies employed at both regional

and local levels to generatg, both employment sector growth prediction and the employment land demand
hem f Y examiin :

based on them ha ‘rBea']J %@gd closely

The futﬂrg derﬁzand anquJpply for employment land has been modelled over twenty years — the same
plarfih::g horizon as the'-hDraft Regional Spatial Strategy. The mechanisms employed in the modeliing include
lookingrat‘hiStoric growth trends by sector, examining likely labour supply and skills and examining boundary
issues. The:model has been tested for robustness.

The assumptions used in translating employment projections into floor space and hence land requirements
are broadiy consistent with those used by RTP in their work on the RSS.

Labour supply projections for Devon, based on the latest ONS projections (June 2008 based on mid-2006
population survey), derive an additional 127,000 working age population from 2006 to 2026, of which some
106,000 are forecast to be economicaily active. This compares to some 87,000 derived from the CE/RTP
numbers which informed the RSS. The difference of 29,000 arises from the more recent statistics on
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employment at 2006 which show 21,000 more than those in the CE model. The remaining difference of
8,000 arises from minor differences in age profile and those economically active seeking employment.

The demand growth models show potential employment growth ranging from 98,000 (population aligned) to
357,000 (modulated historic trend). The latter is clearly unreasonable given the available labour supply, and
a modulated best fit model (MBF) has also been developed which shows growth of 141,000 to provide an
indicative range for such long term forecasts. The comparison by area is shown in the following table:

Table 1 Change in employment 2006-26

CE/RTP DESS DESS DESS

Labour Labour Labour

Supply Demand Demand

Pop MBF

East Devon 9,400 12,800 9,800 14,400
Exeter 15,700 22,000 23,400 32,100
Mid Devon 5,300 9,800 5,700 8,000
North Devon 8,600 8,700 8,200 8,200
Plymouth 12,800 16,800 20,100 32,800
South Hams 7,600 3,400 5,200 11,700
Teignbridge 10,000 11,300 8,600 13,400
Torbay 10,000 10,500 9,600 9,600
Torridge 4,400 6,600 5,100 5/100
West Devon 3,700 4,400 2,800 6,000
Total 87,500 106,300 98,500 141,200

Not all these jobs require employment land (because 'some 27% are located in schools, universities,
hospitals and retail functions etc.).

Employment land requirements in the Strategy are based on these figures to provide for flexibility in the
future - to protect employmen fand from dévelopment for other more lucrative but less economically
productive uses, allowiung for passible upward ehanges in population forecasts (as has occurred regularly
prior to the downturn in the, housing market).

The changing nature of em‘plo.gnent makes it difficult to model out beyond 2016. Even in that timescale,
economic,shocks such'as the recent credit crunch and fuel price increases could influence future pattems.
These:may also be affected by major changes in global economics arising from, for example, the Chinese
economy moving from'a.cheap labour supply driving manufacturing to a more developed economy; food
production; ever-rising energy costs; and any impacts from climate change.

With these caveats, the prediction is that 60-72% of the demand for employment land to 2026 could be met
without more planning allocations or investing in infrastructure. The supply for offices is 45% of the forecast
MBF demand in 2026; while for factories/warehouses this improves to 88%.

The land requirement identified from the demand models so that Devon's economy can accommodate those
needing jobs becomes at least 297 Ha (population demand) to 534 Ha (un-modulated Best Fit) up to 2026.
Whilst these appear to offer a large range, the difference lies in the longer term where divergences in the
models compound smaller differences in the short and medium term. A Modulated Best Fit has been derived
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that reflects the 444 Ha specified in the proposed changes to the RSS resulting from the EiP. Local planning
authorities will work to the RSS requirement, with the Best Fit indicating potential demand arising from any
further population growth or other economic changes. The allocations are shown in the following table:

Tabie 2
Population Best Fit Modulated
Adjusted Adjusted Best Fit

East Devon 37 75 56
Exeter 67 75 7
Mid Devon 23 34 34
North Devon 31 50 AN
Plymouth 43 74 74
South Hams 17 58 58
Teignbridge 25 53 53
Torbay 29 61 29
Torridge 19 35 19
West Devon 6 19 19
Total 297 534 444

As migration patterns are variable and can alter sigificantly, accordlng to economic growth, transportation
costs and other factors (e.g. schools, housing marﬁet etc), regular review of population figures and
projections and priority sites will be essential to acﬁiev ng the delivery of employment land to support
sustainable population growth. The requirements and irﬁigg are compared to the RSS in the foliowing table.

9 )
Table 3 Employment Land Requirements {(Hectares)

RSS DESS DESS DESS DESS

{MBF) Short Medlum Long

Term Term Term
East Devon 120 56 9 12 35
Exeter 40 71 14 16 40
Mid Devon 2 aINA 34; 5 7 22
North Bevon 50 31 6 7 19
Plymouth 150* 74 11 16 47
South Hams N/A 58 9 13 37
Teigrbridge, 55 53 6 10 37
Torbay 29 29 G 7 17
Torridge N/A 19 3 4 12
West Devon N/A 19 2 4 13
Total 444 444 70 96 278

* includes adjoining land in South Hams

The above represents the demand side for employment land. Some 319 Ha has been identified as readily
available supply i.e. with planning allocations or permissions and free from physical constraints and in overali
terms could meet 72% of the demand.
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However, there are differences in the timing and type of land required in each area. There are significant
shortfalls of available employment land in Exeter and North Devon, and to a lesser degree in Plymouth,
South Hams, Teignbridge, Torbay, Taridge and West Devon. Indeed, only East Devon and Mid Devon have
an adequate supply of available land.

Under/Over Employment Land Supplyto 2011

[2OMes Mindustrisl OWarehouss |

In the short term (to 2011), the position improves marginally; althougK only Plymouth has an overall “market
ready” supply. Teignbridge and West Devon also have an overall.excess, although there are differences in
use with a shortage of land for offices in both areas”All othel areas'have shortages of available employment
land, with only South Hams close to meeting demand. v

Furthermore, these overall percentages do not reveal deeper mismatches within each local authority. These
figures are in recognition that a further, shift to high value at?&ed employment will bias towards both office and
home-working facilities and away from fa&?ries and warehouses, but also that there is still likely to be
demand for warehouse and facfory accomﬁ'ﬁ’o"d tion.

Figure 2
Figure 3



Only Plymouth has an adequate supply of offices and factory land, with all areas except West Devon having
predicted shortages in warehouse land. Even in the case of Plymouth, that supply may not be well-placed.

The figures are shown in Figure 2.

in the longer term (to 2026) only East Devon, Piymouth and Torbay could, at least in theory, meet the
demand for office use, and only East Bevon and South Hams could meet the demand for warehouses. The
main areas where shortages are likely to occur without intervention are Exeter, North Devon, Teignbridge
and Torridge, with Torbay only marginaily meeting demand but with a mismatch in supply. This is illustrated
in Figure 3.

The role of planning allocations in meeting supply

The Strategy identifies some 86 sites where a change in planning achieved eiéhe:'asy, confirming a currently
envisaged site allocation within the LDF process orby a char_ig‘e of use coul'o‘:id%c‘id an additional 263 hectares

to the supply by 2026. There are sensitivities surrounding 'E[iange oﬂ,ft'ffse that will need to be taken into
.4
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accountas part ofthe LD'F‘:p,rocess prior to public inquiry.
4 5 qlu‘&
Even %itg" pfanning changes the models reveal potential shortages in office space in Torridge and West

Devon, industrial land in Teignbridge, and warehousing in all but East Devon, South Hams and Torbay.
There are stilfoverall shortages in Exeter, North Devon and Teignbridge.

This demonstrates the need for further intervention in addition to planning in order to increase the supply
(and quality) of employment land if ambitions for predicted sector growth are to be met. This requires funding

intervention to provide essential infrastructure or to meet cost/value gaps in development.

The impact of additional investment
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Some 46 sites have been identified where an external funding intervention would add a further 326 hectares
of employment land to the supply. This is considerably more than has been identified to meet the demand,
but demonstrates the potential to meet future growth beyond 2026.

The Strategy identifies the associated potential public sector investment in infrastructure and gap funding at
some £334m. Clearly, with such a large requirement not all sites would be delivered. Examples include: 32
Ha of potential employment land around Cullompton that would require improvements to the M5 at Junction
28 (and 75 Ha housing land); 40 Ha in Tiverton that requires a new access from the North Devon Link Road;
and 38 Ha in Newton Abbot urban extensions that require new roads and bridge crossings, all of which imply
additional investment,

However, the Strategy identifies some £210m of additional investment to deliver priority sites over the next
20 years. The DEP partners will wish to review the detail and timing of this investment in.order to identify
potential sources of funding.
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Key findings
Key findings underpinning the Strategy are that:

» Despite recent economic shocks, growth in the South West, including Devon, is likely to reassert itself
and continue over the medium to long-term planning period

« Information on land supply, particularly on previously developed land, is inconsistently collated and
presented

s Productivity-led growth as targeted by the Regional Economic Strategy is leading to lower land
requirements for each unit of GVA growth than employment-led growth in the past. Nevertheless,
inward migration to Devon amongst those of working age will continue to fuel employment growth and
growth trends in some sectors point to continuing expansion

» Inward migration to rural areas remains high and is predicted to continue as individuals|and families
pursue a higher quality of life. Whilst the major focus is for sustainable development in the SSCTs
identified in the South West RSS, realistically reductions in commuting will,be enhanced by:supplying
employment space close to existing populations in popular locations such:as market towns and
supplying a smail amount of rural workspace

» Economic restructuring is changing the type of employment space required. There is a severe
shortage of offices, especially of higher grades in town and city cenfres; In recent; years distribution has
continued to expand whilst factory space and sites, although stili lmpon'ﬁt are often ill- -placed for
sustainability or inappropriate for demand

« Economic growth accompanied by a lack of sustainahle deveib ment ip the past (e.g. a lack of
affordabie housing nearby) has generated more commuting, pa icularly’by private car; mixed use
developments and urban extensions should thus be promoted 6 ease this trend by reducing the need
to travel

e There are a number of sites identified thatfcSuld help meet efMployment space demand through
planning measures such as designated change of use, copfirming or creating allocations in Local
Development Frameworks, and enhancing thé*developmBht viability by permitting mixed use so that
housing and retail uses cross-subsidise employment uses with the added advantage of bringing living
and working space into closer proximity

» There has been a marked mcga‘eLe in remote and mobile worklng with widespread implications. ICT
infrastructure is critical to dellvenng,the overall, Strategy, covering availability of broadband band width,
mobile phone coverage 5ﬁd§trength rQL@ "IJReallstlcally, many areas of Devon will continue to be
poorly served and dlsad\'iantd'ged.for somie years to come, indicating that business hubs on strategic
road and rail networks may‘bg t;seful'g_n attractive in the future

« Environmental sustalnablllty demands that construction and operation of employment space, that is
traditionally,jow cost, Iqwlquallty and low density will need to change. This can be achieved through
planning andibti Idihg1regulatton but may “overload” viahility for some uses, notably manufacturing
which’ Temains:an mportant’?:omponent of a balanced economy

4 %,
2 Iy,
in ove'?all terms there appﬁa'rs to be an adequate potential supply of employment land to meet projected
“B

demand through to 2026. However, there are mismatches between areas within the wider county which will

reqwre-Et}érventlons through planning {confirmation of employment sites in the LDF process) and through

funding |nterve”nt|on to meet infrastructure, assembly and gap funding, in order to ensure that an appropriate

supply of employment land is available in each area.

There is a continuing need to encourage the county’'s manufacturing companies to be competitive and ever
more productive. This may eventually mean less space, and as vacancy rates in industrial estates increase
there will be an opportunity to re-develop these for other uses.

However, it also means that the needs of modern manufacturing have to be catered for as firms outgrow
their existing premises or find them unfit for tomorrow's manufacturing needs.
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This means there is sfill a need to provide for industrial land, ideally for owner occupation, in addition to
space to rent. Many such sites in the market towns are identified in the Strategy, for example Ivybridge,
Honiton, Cullompton, Holsworthy, South Mokton, Iifracombe, and Great Torrington.

There may be a continuing need to support or provide rural workspace where this assists the sustainability of
rural communities by providing local employment opportunities which reduce the need for commuting. Such
schemes may take advantage of modern ICT and be delivered through programmes targeted at rural
communities,

However, the main focus of the Strategy should follow the RSS by ensuring that the majority.6f employment
land is provided within the Strategically Significant Cities and Towns (SSCTs) and Devon's:market and
coastal town seitlements.

Delivery

Spatial focus

The Strategy embodies the principles of sustainable development in the provision of embloyrnent space. In
line with national and regional policy, there is a focus on Exe&et, Plyfouth and Torbay. In the emerging RSS
{(Proposed Changes) Barnstaple and Newton Abbot have &iso been,identified’as SSCTs for future growth.

However, the Strategy also proposes the provision.of-business service centres in some of the larger market
towns such as Honiton, Exmouth, Tiverton, Bideford, Totnes, 'Kingsbridge and Tavistock. This is considered
compatible with RSS Development Policy B for which t__he criteri§ are:

* An existing concentration of business and employment, or where there is a realistic potential for
employment opportunities to be developed and enhanced

e Shopping, cultural, religious and faith, educational, health and public services that can be provided to
meet the needs of the town setlement/and:the surrounding area whilst minimising car dependence

¢ Sustzinable transport modes that cam;be maintained or developed to meet identified community needs
in the settlement and the surrolnding area

The Strategy Identifies an increased need for office or managed workspace in these locations in the future
and anropportunityjto cafer.for and enable increased “remote” working by providing central office facilities,
reducing the need fo7 staff working remotely to travel further.

The Strategy, envisages a network of such satellite offices capable of serving much of the public
administration that is within Devon, as well as being capable of being used by the growing number of
professional self-employed and potential private sector partners. The Strategy also recognises the role rural
workspace can play in sustaining rural communities.

Sites in SSCTs where additional investment would be required to bring them forward are identified with
indicative resource requirements in the accompanying Action Plan.
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Resources

Resource planning in the public sector takes place over short timescales in order to retain flexibility in the
face of changing economic conditions and tax take. South West RDA, for exampie, the heaviest public sector
investor in economic development, takes a three year planning horizon. It is expected that local authorities
will also make a significant contribution to investment in empioyment space. The workspace and
infrastructure requirements identified will require resources from both public and private sources. The
Regional Infrastructure Fund is assisting by enabling infrastructure to be advanced.

Priorities for funding intervention

In view of the above and applying sustainability criteria a number of sites have been identified as priorities for
funding intervention. Further details are contained in the accompanying Action Plan; which it is'anticipated
will be updated on a reguiar basis.

Delivery arrangements

itis recognised that the primary responsibility for ensuring the delivery of ehﬁpl&‘yment sites rests with each
local authority working with Devon County Council to engage other public and.privaie partners. The
arrangements for implementing delivery which apply include the foll'owing:

Planning Polley: Coordination of the RES, RSS and LDFs: thélﬁlr&ali;atlion of the Regional Draft RSS is vital
for the framework of LDFs. However, this strategy|is consistent with-the principles of the RES, and proposed
changes to the Draft RSS following the EIP. it réﬁnes the evidence Bglses of regional policy documents and
can be used to inform Core Strategies and Area Actioq.Plans. rb

Planning Deslgnations: Untii the re¢ent housing market ;:’Eanturn there has been strong pressure to
redevelop employment sites for higher value uses, mainly residential. The Strategy provides support for local
authorities to resist such pressd?eé Equaily,:to Jn':ake projects viable without excessive calls on resources
(which are tight), local authorities need:to.be aIFJ’e to the possibilities of designating sites as mixed use to
improve viability and sustaJnabiliﬁ'For sites identified as employment space, local authorities need to
prepare and issug plgﬂn'ﬁ)g Blfi'eEthg encourage applications covering mixed use.

E i

Site Assembly; Local'authorities may identify specific sites for employment use where market failure would
meanjthat the private sectar is unlikely to deliver. In these circumstances it may be appropriate to acquire
sites%gsin%CPO in extreme cases) and to procure the development of employment space after any sites

servicing.that may be required.

Reglonal Infrastructure Fund (RIF): The Regional Infrastructure Fund is a key mechanism for delivering
investment that unlocks employment sites. RIF investment supports the development of designated “new
Growth Points” such as East of Exeter improvements to M5 J29/30 and Cranbrook railway station. Further
investment may be available to other new Growth Points including Plymouth, Torbay and Newton Abbot.

There are aiso a number of mechanisms for joint delivery which the Strategy addresses that includes the

following:
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Slte marketing & publicity: All local authorities have signposting services and databases on land supply.
However, this could be markedly improved and integrated. This is a task that DEP should champion,
coordinating the achievement of a consistent linked service across the Partnership area. A joint marketing
campaign for Devon as a business destination, as part of the Devon brand implementation should also be
considered by DEP and its brand working group. The Devon Brand is doing much to challenge the existing
perceptions of Devon to establish it as a business destination — the use of case studies and a tailored and
innovative campaign would be required.

Coordination of funding: Through multi-area agreements, DEP partners could pursue this Employment
Space Strategy, pooling resources, seting targets for implementation and monitoring results.

Monitoring

One of the principle concerns for DEP will be in monitoring the delivery of the Strategy.. At present each
authority monitors employment land take-up as part of its Annual Monitoring Report-under the LDF
arrangements established by the then Office of the Deputy Prime Minister!

However, the returns have not been consistent in the analysisépfo"\?ided. Sone authorities have shown the
use classes under the various headings. This is useful and. would en'gbie this' Strategy to be monitored more
effectively. It would be helpful if the local authorities adopted:this as a-siandard reporting requirement. The
Department of Communities and Local Government {DCLG) has reviewed the Core Indicators for Regional
Spatial Strategies and LDFs which has rationalisec the employment indicators.

As well as monitoring the total land made available, by.use class, it would also be helpful to monitor the
amount of land made available lhrough interventions by pﬁbiic sector partners. One practical delivery
mechanism that DEP could promote is'the establishment and maintenance of a common database of
available sites and premises,across Devon as advocated in the recommendations.

With current web-based technology.this would be relatively easy to achieve and could form an additional
service within the Devon Intelligence Network and be linked to from the DEP website.

Monitoring the imﬁiémenl?aﬁ!on d} this Strategy should include quarterly returns by each local authority on the
items listed in the Acﬁbﬁcrlan, collated by Devon County Council and made available to DEP and
stakeholderslThis could become an automated update derived from the common database of land use
information;proposed. Reporting to DEP should also include progress on the priority sites listed in the
Implementation Plan using a simple standard template. Slippage of more than 6 months from any projected
implementation date (milestone) should be explained.

The priority sites list should be monitored and reviewed annually and any new sites moving forward and
designated as a priority by agreement amongst the partners should be included.

Finally, itis suggested that the entire Strategy should be reviewed on a three-yearly basis, with the first
review taking place in 2012,

DEP will be responsible for:
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* Agreeing an implementation plan with local authority partners.

» Monitoring the overali delivery of the implementation plan and the performance of the individual local
authority's progress in taking actions to implement the delivery of the intervention sites.

 Establishing a monitoring group to agree a format for monitoring and evaluating LA delivery (and a
standard template for local authorities to complete on delivery actions for each intervention site.)

Each local authority will be responsible for:

» The delivery of the specific intervention sites within their locality

» The preparation of an action plan and implementing these actions to ensure delivery of the particular
project.
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Appendix | Research Findings Summary

European and national policy implications

The implications of European reforms for DESS are summarised below.

The Lisbon agreement will place an emphasis on knowledge-based industries as a pricrity sector, which, if
successful, implies more office and laboratory space.

The Gothenburg agreement places an emphasis on sustainable construction and development (BREEAM
etc) in the provision of workspace.

The enlargement of the EU poses the opportunity of greater export trade for Devon businesses which may
need to expand, whilst at the same time providing cheaper labour and the threat of businesses migrating to
take advantage, with a corresponding reduction in demand for workspace particularly that required for
industrial use.

EU funding to assist with the provision of workspace will be more constrained and targeted, making'it
potentially more difficult to access EU funding

CAP reform is expected to favour larger farm units resulting in redundant farm buildings which have a
potential to meet rural workspace requirements

Coastal settlements may be assisted by the European Fisheries Fund

Similarly recent national policy changes could have the follgﬁring implications:

Local government reform to create larger.upitary authorities coupled with greater delegation of funding for
workspace projects by the RDATunder the sub-natlonal review could improve delivery of employment sites.
Under government office relocation £.g. Lyons’ review) Exeter and Plymouth could benefit. This adds
emphasis to the need to r@ve land,or floorspace available for potentially large space requirements and to
have a multi-agency approach to economic development.

The Eddington reportion tralaﬂns ort could result in changes that affect access from the main road and rail
networks and-ipfluence the neetﬂo reduce car travel through either more local “remote office” workspace or
improved publio t&ansport linkages, reinforced by ever increasing fuel charges and costs.

The p;;c":’posed Communiﬁr Infrastructure Levy and the requirement for LDFs to have robust ‘infrastructure
plan§/ chargifig schedules’ would enable provision and support delivery of workspace and associated
infrastfuctur@ but could impact on viability.

Draft PPS4,would require housing developers to demonstrate adequate provision for employment space for
new residents; either by building workspace or contributing to the provision elsewhere could improve the
protection of land for employment use.

The skills agenda is highly relevant to the nature of floorspace required in future, with Leitch identifying
increasing demand for higher level skills and corollary that there will be fewer factories and more offices

Regional and sub-regional policy implications
Regional policy reflects the national emphasis on sustainability but in many aspects has been ahead of the
curve, with the emphasis in the very first Regional Economic Strategy (RES) on the environment as an
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economic driver and with a comprehensive Regional Sustainable Development Framework in place several
years ago. Other important regional policies and plans are:

The RES places an emphasis on key sectors for support which will influence the RDA’s and other partners’
investment in employment space and business support. The RES recognises the need to invest in
employment space to regenerate the most disadvantaged areas.

The “Way Ahead Sustainable Communities Plan for the South West" focuses on major urban areas as
growth points.

The Integrated Regional Strategy (IRS) reinforces the need to ensure there are jobs for Devon’s workforce in
the most sustainable locations without prejudice to the distinctive rural environment. It recognises the effects
of demographic change which will form part of the changing work pattern in the coming years, particularly as
the resident population gradually ages and women are expected to retire at the same age as men. This will
affect the labour supply for all sectors.

The RSS will have a significant influence on where employment space is deliveredin terms of the targets set
for new homes, jobs and employment land. The Secretary of State’s Proposed Changes to the Régional
Spatial Strategy (RSS) have revised employment and economic prosperity policies (Policy ES1 and'ES2),
reduced the sustainable construction and renewable energy targets (Policies G'and RES5) and increased
housing provision in Newton Abbot, Exeter and Plymouth but have not increased the‘job creation projections.

s ¥
The Secretary of State has particularly recognised the role of ICT and home'working, the contribution of non-
B use class sectors and required the identification of a 20fear supply of employment land. The RSS
employment land and job creation targets both at District, HMA and TTWAllevéls provide the guidance under
which the Local Development Frameworks need to,operate, The'RSS states that within coastal towns and
the developed coast, waterside sites must be sajegﬁ'grdea‘%r_; social and economic uses which require such
a location, giving priority to maritime industries

The Regional Transport Strategy could result in changes that Effect access to jobs and services and support
economic development - improving the reliability and rasilience of transport links, concentrating growth at
SS8CTs and maximising opportunities to achieve reduction”é?n rate of traffic growth, improving bus/rail
services and interchanges and delivering more local “remote office” workspace, reinforced by rising fuel
costs ;

At the Sub-Regional Le\i_gl, the County Council, Unitary Authorities and District Councils have all developed
a range of plannin_g documenis, E'EE_a{lomic Development Strategies and studies. This includes the Devon
Economic Strateg"'ﬁand those jor.Plymouth and Torbay.

Existing’Land and Floorspace

Alook at how Devon's land has changed and is used reveals that a significant majority of the area
(especially Devon County) is not built upon, and in much of the area, because of environmental
designations, is unlikely ever to be. Any employment space provided in locations that are within or encroach
upon Devon’s landscape designations needs to be for uses that are sensitive and appropriate.
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Analysis of the changes in floorspace over recent years underlines the shift from manufacturing to service-

based employment uses. Whilst warehousing has seen growth, the use generates low density and low paid

employment at the expense of higher density and potentially higher paid factory-based employment.(see

table below)
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Change in floorspace 2000-2006
All Bulk Retail Offices Factories Warehouses
) Classes Premises
Piymouth 86% 103% 95% 63% | 92%
Torbay 103% 99% 113% 91% 105%
East Devon 120% 89% 111% 114% 139% |
Exeter 112% 102% 125% 102% 108%
‘Mid Devon 109% 103% 130% 91% 103%
North Devon 106% 101% 114% 95% 120%
'South Hams 112% 89% 123% 107% 104%
Teignbridge 110% 94% 113% 104% 115%
Torridge 109% 111% 112% 97% 103%
West Devon 111% 97% 100% 99% 116%

An analysis of current employment floorspace is shown in the graph below:

The sites identified in the land use analysis as previously developed land (PDL) form part of the overall

picture of potential future employment space supply. Their significance lies with their brownfield status.

Property Market Overview

The market facing approach of the strategy recognises current conditions and trends as at January 2008,

which is inevitably a snapshot in time, and will need to be reviewed regularly.
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The effects of the recent economic instability are mainly being felt by the construction industry and
developers are at present experiencing difficulty in financing new build. Similarly, potential freshold buyers of
completed workspace also face financing issues. However, rental levels remain relatively unchanged due to
shortages of supply, and whilst demand has fallen, the conversion rates for those looking for new premises
is good.

One major effect of the recent economic instability has been the effect on mixed use schemes, which in the
past have successfully delivered employment space along with housing, and at present face viability issues.

Office Market

The Devon office market has seen sustained growth over the last four years and particularly in the
commercial centres of Exeter and Plymouth. There has also been strong demand, in.the smaller sub-regional
centres of Torbay and Barnstaple with smaller developments meeting local demand. There has been limited
activity in the other smaller market towns over the last four years and this shouldibe bome in mind when
planning the scale of provision across the area.

The predominance of development activity has taken place out-of-town in all.locations because of occupier

F

® KingSturge (®KingS

Prime office rents in Plymouth Prime office rents in Exeter
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Wy cwers 4O alton
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preference for motorway Igcatioﬁst,jé?’lailabilit_y of product and serviced sites.

~
There has beenfely cﬂy c:eng_e_el‘ town developments other than The Senate/Senate Court in Exeter and the

new Depa!tment of Wark and Pensians office in Plymouth, Foot Anstey and BBC Studios because of a
shortage of conser‘l.tqd sites, viability issues (rental values as against cost and yield) and higher residential
Iandﬁ/aluz;'i'i-' here?{strong extant demand for quality Grade ‘A’ product and particularly in Plymouth city

centre butrental values do not support the developments.
CH

Rental values have increased in all urban centres over the last four years as is illustrated in the graphs
below:

Chart 1 Office rents Plymouth & Exeter 2004-07

In summary, top rents for Grade 'A’ space are now £18.00 ft? (including parking) in Exeter city centre and
£16.50 ft2 in Plymouth. Sub-regional locations are now achieving rents of up 10 £15.50 ft2, which is a viable
level to support development activity.
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Investment yields peaked at 5.50% mid 2007 but have increased lo between 6.5% — 7.0% for Grade ‘A’
investment product with implied reductions in value.

The strong levels of demand for freehold buildings peaked in 2006 at £235 ft2 in Exeter and £200 ft2 in
Plymouth but have fallen away over the last 12 months due to rising interest rates and falling investment
yields, and not least the recent economic instability.

Overall there is a limited supply in the region of available Grade 'A’ product and, similarly, of serviced land
with planning consent, particularly in citytown centres.

Industrial Market
The industrial market in Devon as a whole remained relatively stable entering 2008 following five years of

continued buoyancy and growth. The main cenires of Exeter, Torbay and Plymouth dominate this.sector
and, where there has been a lack of opportunities for a particular product, smaller centres such as Newton
Abbot, Cullompton and Tiverton, where there has been supply, have seen above average levels of activity,
suggesting latent demand.

The start of this millennium saw a growing trend for basic manufacturing companies (especially overseas
owned) to relocate operations to lower labour cost economiies in Far,East and'Eastern Europe. The outfall in
the manufacturing sector has slowed since its peak in 2003 but:larger manufacturing companies are
continuing to evaluate their global strategy.

A strong £, wage inflation and increasing legislation'undermineithe chances of these occupiers continuing
their operations in the current scale.

Future demand from the manufacturing;sector {Classes B1c & B2) in Devon will be more evenly spread
amongst the locations with good:accessuglh ity to a wide labour catchment. Previously manufacturing
companies tended to locate their factones acr acent to the residential concentrations, which housed the low
skilled workforce. Today's succesg{fjl; manufacturing companies are niche players, utilising a higher skills
base and as a result look o'attract their employees from a wider catchment. Locations with good access to
the A38 Devon Expgessway qu 545 corridor will be of most interest.

Manufacturing det?nand. gs stated above, has declined and the distribution/ service sector has taken a
leading role. f/A growing, population in the County and a strong construction industry has seen distribution
and trade’counter occupiers dominate the industrial demand profile in the past five years. In the next five
years, it is ‘estimated that Class B8 operators will represent between 60 -80% of all industrial property
demand. Currently over 90% of the demand is indigenous (requirements emerging from within the County),
as opposed to inward investment.

In the main centres, over 50% of demand is from smaller-medium sized requirements (sub 3,500 ft?). In the
smaller, sometimes more remote and isolated centres, this figure rises to around 75%.

Many of the County's new build schemes like Matford Park {Exeter), Torbay Business Park (Paignton), and
Sisna Park (Plymouth), Roundswell Business Park (Bamstaple) have focused on the smaller end of the
market where demand has been greatest from occupiers and investors.
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The ability of occupiers to fund freehold acquisitions has reduced. There has been a noticeable swing during
2008 towards leasehold acquisitions despite a continued preference to buy. This factor has prevented further
capital growth but maintained rental levels. The top rents for smaller units in the county are at £7.50 fi?
although the average taking into consideration all centres would be nearer £5.00 ft2. There remains a
discount for quantum (i.e. medium to large properties) and where the location is not suitable for distribution
or service related activities. By example, prime rents for 20,000 fi2 units in the County are at £6.50ft° and on
average across the County at £4.00 ft2.

Capital values have reached a plateau at £100 - £110 /ft?, although there could be more growth due to
increasing build and site servicing costs and an underlying shortage of freehold stock of the right size.

Yields have moved out from where they were 12 months ago by up to 1.5%. This is hot specific'to Devon,
but the investment properties that have held their value have been small to medium sized Class B&lunits in

-

the main centres let to good lease terms to regional/national covenants.

Supply levels of the right kind of stock in the main centres remain low. As ‘préliously‘fﬁ,‘aicated, occupiers are
considering a wider geographical area more than ever before to,find the riEht _c_appomm‘lty.

- §
Many of the centres in the County do have a good supply oﬁ’emploglr_.ﬁ’ent Iar;a that could be brought forward.
However, many of the sites allocated for employment land are hgﬁcuﬁ:ﬁtl? viable to develop. As a result,
developers and/or land owners are seeking changeof use*to:higher.value uses. Any such changes must be
considered as part of the local planning process. 'I;l]ere is a cuffent shortage of serviced employment land
with planning consent. This issue is hindering growth gp_d the Fposition is likely to persist for the next 2-3
years. '

Infrastructure

The growth predictions, derivaif%rom a number, ot’%ources for drivers of demand, imply significant
requirements for investment in utilities:"All:new developments have implications for utilities investment and
should be appraised with ﬁ\ese neéds in mind.

L:

The Strategy.takes this i}iio'aanunt when potential sites are considered and notes where such
develo%m'ents cannot Bear the cost of associated infrastructure and/or there is an implication of potential
publicifunding for warthwhile benefits.

Telecommunications

The strong increase in mobile and remote working means that broadband width and mobile
telecommunications coverage is more crucial than ever in establishing the popularity of Devon as a place to
work. Typically, the principal towns and cities are well covered with 2G. However, actual signal quality can
degrade quite quickly with local changes in topography. The map, showing O2 coverage is typical of services
in the southwest and indicates the shortcomings. Gaps in signal quality affecting business users within
commercial buildings is likely to continue for the foreseeable future, and where business growth is seen at
the edges of towns and cities this impact could be ever more significant.
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Further, as the age of the mobile infrastructure matures, the network providers are likely to increase their
capital investrent away from new base stations, to maintenance works. This is a serious issue in Devon
which is being addressed by the Devon ICT Strategy.

Access to broadband is more widespread within Devon but signal strength and bandwidth remain poor in
many areas, mirroring the phone communications situation (Figure 2).

Figure 4 O2 Mobile Phone Coverage in Devon

Transportation

Motorway junction capacity is critical around Exeter and improvements to the M5, in particular Junctions 29
and 30, are needed in order to deliver strategic economic growth in the East of Exeter Growth Area.

The South Devon Link Road remains a key link required to improve economic conditions for growth in
Taorbay and parts of Teignbridge.
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The campaign for an improved Exeter to London rail service has had some success, and the new station at
Cranbrook will benefit Exeter, which if it is to continue to grow as an important regional economic driver
requires improved sirategic transport connections with London and the South-East. The rail loop at
Axminster has been secured with a £17m investment by Network Rail; this will improve Exeter-Waterloo

journey times.

Within urban areas traffic congestion, especially at peak commuting times, remains an important issue to
address, affecting employers’ and individuals’ location choices. Regional Funding Allocations have given
priority to high quality public transport line improvements, including connections to new urban extensions and
their employment land. All development sites have to be appraised for their proximity to‘public transport
networks, especially offices. The Regional Infrastructure Fund will be an important mechanism to forward-
fund key infrastructure requirements, most notably the delivery of highway capacity improvements to
Junction 29 and 30 and Cranbrook railway station.
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Priority Sites in Devon

{(Notes: alphabetical order by authorily area; SSCT - strategically significant dities and towns; MCT = market and coaslal towns)

ArealSite Type Size Floor | Lead Timing Actions Indicative Resource Partners Authority
{Ha) space Requirement
(m?)
Exeter .
St David's Stalion Car | SSCT | 04 2,800 The Medium s«  Feasibility £tmd Network Rail, Exeter | Exeter
Park sites min e Land acquisition M:mwo_.{, ~g City, DCC, SWRDA
assembly L
» Design and planning B <
o Developer procurement |
East Devon ] B3 y
Exeter Science Park SSCT | 21.37 | 79,600 DCC/ Short e Land .mmm:q_.mabﬂmﬁmmwm_. £19m approved by [ DCC, SWRDA, Eagle East Devon
Eagle One planning . proctired®| RDA One, Exeter City, East
planning , * fpermission Devan, Met Office,
‘summer=2009, ‘cammence Exeter University
& on site 20102
SkyPark SSCT | 37 13,000 DCC /st Short » “Land acquired, Land & £1.4m from | DCC, East Devon, | East Devon
Modwen »  Planning summer 2009 DCC, matched by St | SWRDA
* Ccommence’ on site mid | Modwen
2010 ¥.F
Cranbrook SSCT | 5.00 20,000 Housing Medium e Potential further RIF | Private and potential | East Devon DC, East Devan
Consortium 2 invesiment  for Clyst | RIF Consortium, Devon
E e —Honiton Bypass County, SWRDA (RIF)
Axminster Business | MCT Managed workspace o:i  Proposed East Devon
Centre .
Exmouth Business | MCT | Managed workspace "« Proposed East Devon
Centre N
Seaton Business | MCT Managed workspace * Feasibility undertaken Seaton Development | East Devon
Development Unit »  Site ID & funding Trust, East Devon,
i i Seaton Town Council
East Devon Business | MCT Managed:workspace * Proposed expansion East Devon
Centre, Honilon
Mid Devon
Tiverton Business { MCT | Managed workspace Mid Devon
Centre
North Bevon
Seven Brethren / Hertan | SSCT | Within | 1,050 ND+ / NDC | Medium » Feasibility & business | £5m source to be id RDA, HEFCE, North North Devon
site, Bamstaple 2.2 planning Devon College, North
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ArealSite Type Size Floor Timing Actlons Indicative Resource Partners Authority
(Ha) space Requirement
(m?)
¢ Confimatlon of funding T Devon Coungcil, TDC,
g v,
package ¥ . DCC
e Procurement of oplions 4 ﬂ_nr
appraisal as to preferred ‘._m“lv S~
site i k. .A\
Roundswell Extension, SSCT | 20 60,000 Medium/ s  Feasibility inc land .m..wm_.: sources to be | Norh Devon Council, North Devon
Bamstaple Long searches, infrastructure | id .uu...m DCC, SWRDA
requirements etc. b.W_w -
+  Acquisition s A.“.
«  Master planning & ...un_uu.
s Servicing Annv B
o  Procuremen B
Yelland Quay, Yelland, | SSCT | 11.47 | 34410 Long . _ummmi_,.w Snﬁ_N land | kmocm_a NDC, DCC, SWERDA | North Devon
Bamstaple mmmqn_._mm:. 5:&m~%m3b d
¢ E_umam: 58iC
. -Eﬁnn:_m ...V ,Er.w
Master plahning _ua
&mm:._n_:m e
»  Pigcurement™
lliracombe MCT a, .7
dA“‘w
Plymouth
City Centre SSCT 30,000 Short-"" = . @mmmz_? £40m sources to be id | Plymouth City, CDC, Plymouth
intensification including Long w = _asland assembly SWRDA, ECF,
Millbay EZn N B Planning EF/HCA
e m,r s Developer procurement
South Yard & Morice SSCT | 45.3 87,500 Medium- » Feasibility commissioned £50m sources to be id | MOD, Plymouth Cily. Plymouth
Yard, Devonport ﬁo_._o s  Approve delivery model & CDC. SWRDA,
o= funding EP/HCA, Devonport
! ' s Acquisition Leisure Trust
South Hams
Sherford SSCT | 15 67,700 Medium- s Deep l.ane junction | RFA  allocation or | DCC, South Hams, Plymouth / South
Long improvements potential RIF Plymouth, SWRDA, Hams
Highways Agency
Langage SSCT | 341 80,000 Short/ s Deep Lane junction | £20m DCC, South Hams, | Plymouth / South
Medium improvements Plymouth, SWRDA, | Hams
» Site infrastructure Highways Agency
Dairy Crest site, Totnes | MCT 0.5 2,000 Short =  Feasibility ? SHDC, SWRDA, Dairy | South Hams

Crest
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ArealSite Type Size Floor Lead Timing Actions Indicative Resource Partners Authority
(Ha) space Requirement
{m?) i
s Masterplan =
e Acquisition -
s Procurement Y
Sewage Works site, | MCT | 0.2 800 the Short s+ Feasibility "= | SHDC, SWRDA South Hams
Ivybridge «  Masterplan £ 1
e Acquisition
o Procurement .
Kingsbridge  Business | MCT | Managed workspace e Proposed & . South Hams
Centre =,
Teignbridge o =N
Centrax Business Park | SSCT | 598 [ 14,950 | tbe Short- «  Planning granted Nov 08 .| £4.8m source to be id | Cenlrax, Teignbridge | Teignbridge
Medium e Acquisition include NGP { DC, DCC, SWRDA,
o Detalled'design #« ¥ South Devon College
e  Procurement’ =
Decay SSCT . B o By
Newton Abbot Town SSCT | 360 | 10800 |tbe Medium ¢y Masterplanning minimum | Telgnbridge DC, DCC, | Teignbridge
Cenire including Bradley s ";Detailed feasibility source to be id could | SWRDA, Chamber
Lane o tLand assembly (CPO | include NGP funds Commerce, South
implied) Devon College
s Relocations’
A s Procurement of developers
Kingsteignton,  Higher | SSCT | 11.23 | 33,690 tbe mzomz.”_t s Feasibility £3.64m infra + land Lord Clifford, Teignbridge
Sandygate, Newton Medium= e Acquisition Teignbridge DC, DCC,
Abbot 1. I ¢+ Detailed design & planning SWRDA
_— Je  Procurement
Torbay
Edginswell Extension SSCT | 5.00 20,000 the “Medium - » Requires South Devon Link | All private Torbay Council, DCC, | Torbay
Long Road Developer
* Planning designation for
employment use
»  Acquisiion & development
] by private seclor
Yannons Fam SSCT | 18.23: | 91,150 “tbc Short/ ¢  Planning submitted All private Tarbay Councit, Tarbay
Medium e Access to be agreed Developer Consortium
s Construction
Torridge
Bideford East the | MCT 15 30,000, TDC? Shor¥/ * Complete servicing of site TDC, RDA, ND+ Tormridge
Waler, Alverdiscott Rd Long »  Construction & marketing
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ArealSite l.._.wn..m Size Floor Lead .._,.__,,_._.?M Actions Indicative Resource Partners Authority
(Ha) space Requirement
I _(m?) Frind b e s i
exltension 4B B
Holsworthy Agricultural | MCT 3 5,800 TDC? Short? Feasibility underway ? .Y d_.nu TDC, RDA, DCC Torridge
Business Centre Pianning, appraisal. o B
Bideford Business | MCT Managed workspace Proposed ;—_wl.\ m.n
Centre iy L. s
Limers Hill (former Dairy | MCT 3 ? Private? Medium Requires relocation and ﬂ..n_wr 4 Private, TDC, RDA, | Tormridge
Crest site), Torrington patential  reciamatign D ND+
potential link lo >wm=o_wva ,ﬂmr
West Devon = t..s N
Brook Lane, Tavistock | MCT | 7.5 22500 Private? Medium Retail ~application, tuméd,, n..
down - a LM
Opportunity MCT | Managed workspace L_H 5 a
Okehampton Al o e L
Tavistock Business | MCT | Managed workspace . AT ]
Centre uaﬁn LIS ) oy
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